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President 

Michael Carrabba 

Biography 

Dr. Mike Carrabba joined the Hach Company in 2004 
as the Director of Hach Homeland Security Air 
Systems and he is currently the Global Director of 
Open Innovation where he has the responsibility of 
finding and developing relationships for new and 
emerging technologies. 

He received his B.S. in Chemistry (magna cum laude) 
from Salem State College in 1981 and his Ph.D. in 
Physical Chemistry from Tufts University in 1985.  Dr. 
Carrabba’s graduate work was conducted under the 
tutelage of Dr. Jonathan Kenny and focused on the 
utilization of laser-induced fluorescence to examine 
ultra-cooled gas phase molecules in a supersonic jet 
molecular beam. After graduate school, he joined EIC 
Laboratories where he eventually became Vice-
President for the Spectroscopy Division. He 
conducted a variety of research programs, including 
photoelectrochemical etching of semiconductors, fiber 
optic chemical sensors and state-of-the-art Raman 
spectroscopy. During this time, he introduced the use 
of holographic filters for Raman spectroscopy and 
developed numerous types of field Raman 
instrumentation and techniques, several of which 
resulted in U.S. patents.  After leaving EIC, he joined 
Chromex, Inc, a manufacturer of Raman 
spectroscopy systems, as Marketing Manager and 
was previously the OEM Division Manager at Jobin 
Yvon, Inc.  

Dr. Carrabba has been a member of SAS for almost 
30 years and has served on several SAS committees 
including Awards (Chairperson), Membership and By-
Laws.  He has also been honored with the 
Distinguished Service Award in 2011 and was named 
a Fellow of the Society in 2012. He has been very 
active in the SAS National Meeting held at the 
Federation of Analytical Chemistry and Spectroscopy 

Societies (FACSS) conference. He has served as the 
Governing Board Chair (2002), Program Chair (2000), 
Program Section Chair for Raman (1992-1999, 2001), 
Chairperson of the Long Range Planning Committee 
(1999-2008) and member of the Governing Board. He 
has been serving as the FACSS/SciX Exhibits Chair 
since 2006. 

Dr. Carrabba has also received numerous awards for 
his service to the spectroscopic community. In 2003 
he received the ASTM Award of Merit and became an 
ASTM Fellow for his 12 years of service as the 
Chairman of the ASTM Subcommittee on Raman 
Spectroscopy. In 2004 he received the FACSS 
Charles Mann Award for Applied Raman 
Spectroscopy and in 2007 he received the Williams-
Wright Award for Industrial Vibrational 
Spectroscopy.  He has also been honored with the 
Distinguished Service Award from FACSS in 
2009.  Dr. Carrabba is also a lifetime member of the 
Coblentz Society. 

Questions to Candidates 

1. Why should I be elected President?  

Three simple words – PAY IT FORWARD.  I joined 
the SAS almost thirty years ago, after I finished 
graduate school.  I became active in the 
spectroscopic community through the SAS National 
Meeting (FACSS) and the Society’s journal. Early on 
in my career, SAS members were always there to 
encourage me and give me opportunities to 
participate as colleague in the spectroscopic 
community.   This support helped me to grow as a 
young scientist and it provided me with avenues to 
advance my career.  I feel compelled by the obligation 
to give back to the spectroscopic community all of the 
opportunities that it gave to me.   Being SAS 
president would allow me to provide stewardship to 
the organization that has been very good to me.  My 
hope would be that as president I will be able to 
preserve and to help flourish the world’s premier 
spectroscopic and allied sciences organization.   

2. What is the Society doing well to support the needs 
of the community we serve and how can we continue 
to do this?  

The Society does as a great job at providing a forum 
to scientists at all career levels, including students, in 
the spectroscopic and allied sciences community. The 
Society’s association with the FACSS/SciX 
conference is one great example of where we are 
excelling at meeting the mission statement for the 



Society.   The SAS student poster session, members’ 
event, and the wine and cheese mixer at SciX are 
great examples of valuable networking opportunities 
that can lead to the promotion of both scientific 
collaboration and knowledge.   Another example is 
the SAS tour speaker program that promotes both 
great science and the true virtue of our organization. 

We need to continue with the active engagement in 
scientific meetings, forums, and academic journal.  In 
order to accomplish this we will need to continue to 
build our membership and welcome all newcomers as 
I was welcomed almost 30 years ago. 

3. Where, in your opinion, is the Society failing to 
meet the needs of the community we serve and how 
do you propose to address this? 

I think failing is a strong term.  I believe that we are 
falling short in two areas for our members. The first is 
that we live in a digital age; both our current and 
future members expect that our organization adapt to 
meet the digital world.  Our current website provides 
excellent information, but we need to translate this to 
a true mobile platform. As president I would work 
diligently with the SAS leadership and members to 
find the funding that would allow SAS to to keep pace 
with the digital world. 

The second area where we could do better is in 
providing continued education and training to our 
members.   This is a major initiative which I will 
elaborate on in the next section. 

4. What initiatives do you propose to pursue, and 
why, if elected? 

Part of our mission statement is to “advance and 
disseminate knowledge and information concerning 
the art and science of spectroscopy, and other allied 
sciences, to advance the professional standing and 
growth of the Society and its members”. As I touched 
on in the previous section we need to provide 
continued education and training to our 
members.  Why is this important?  The world is a fast 
moving place and our members are being asked to 
become knowledgeable in areas that may be beyond 
their core areas of expertise.  I would like for the 
Society to establish training courses in the cores 
areas of spectroscopy and the other allied 
sciences.  These training classes should come with a 
certification of training or recertification of training.  I 
would like to see these courses offered as both in-
person (at our annual meeting or as a roadshow) and 
web-based classes. These classes should both be 
offered to members at a highly discounted rate and 
also to non-members. The long-term objective of the 
training should be to provide a member benefit while 
remaining revenue neutral to the Society. 

If we can meet this educational/training objective as 
well as meeting the Society’s movement into the 
digital age then we should have a healthy and strong 
organization for many years to come. 

I would also like to start an initiative to build an 
endowment and to encourage charitable donations to 
the Society.  We need to look at ways to provide 
avenues for our members to include SAS in their 
estate planning. I would also like to see more 
sponsorships of student membership into our 
organization.  I personally have been contributing to 
student membership and I firmly believe that students 
are the future of our Society. 

5. Why is membership in the Society important to you 
and what would you say to a potential new member to 
encourage them to join? 

Being a member of our Society is vital for the long 
term advancement of science.  Our Society is 
dedicated to advancement and dissemination of 
scientific knowledge.  This does not only occur on the 
internet or scientific journals. The Society actively 
promotes and fosters interaction amongst our 
members to help them with both their scientific 
acumen and professional advancement.  Being part of 
the Society also builds strong relationships, which for 
myself, helped to advance my career.  I have 
personally hired a student member based on these 
interactions.  As a member you get to participate in 
many networking and academic endeavors at the very 
low cost of the Society’s membership fee.  

 

President 

Fred Haibach 

Biography 

I became a member of SAS as a student in 2000 just 
in time for FACSS (now SciX).  I still remember the 
conference venue in Nashville, the Opryland 
hotel.  Participating in the conference was fun, and 
perhaps a bit overwhelming, as my first chance to 
meet the authors of the chemometrics and FTIR-ATR 
papers I was citing for my doctoral 
dissertation.  Some of the people I met are my friends 
today and I occasionally get a chance to work with 



them.  Currently, I am an industry consultant and 
have active projects in statistical mechanics, FTIR, 
dispersive NIR, Raman and atomic emission in a 
variety of industries. 

After graduating with my Ph.D. in 2001 and before my 
current position I have held a variety of positions.  My 
post-doc with Micky Myrick in South Carolina led to a 
commercialization attempt of his Multivariate Optical 
Elements. I left that position to work as an industry 
consultant so that I could spend time with my 
son.  Later, I joined Polychromix.  Working at 
Polychromix was a real joy and learning experience 
as I grew from being an applications engineer to a 
product manager of three lines of instruments.  I left 
after the acquisition by Thermo and joined Block 
Engineering.  There, I worked on algorithms for their 
QCL and FTIR products.  Managing field trials and 
designing and delivering ten gas-sampling FTIR 
systems were some of the accomplishments.  I also 
briefly joined BaySpec as a Product Line Manager. 

Questions to Candidates: 1. Why should you be 
elected President?  2. What is the Society doing well 
to support the needs of the community we serve and 
how can we continue to do this?  3. Where, in your 
opinion, is the Society failing to meet the needs of the 
community we serve and how do you propose to 
address this? 4. What initiatives do you propose to 
pursue, and why, if elected? 5. Why is membership in 
the Society important to you and what would you say 
to a potential new member to encourage them to 
join?  

Throughout, the SAS has provided me with 
professional friends off which to bounce ideas, a 
community of friends and colleagues and 
opportunities to grow my skills.  The three-year 
challenge of being Chair of the local section was in 
reaching out to members and especially non-
members within the section and convincing them to 
give talks.  I have used some of these skills at Block 
in managing the field trials.  As Newsletter Editor, I 
have developed my skills in on time production 
through organization and perfecting my writing and 
editing skills.  Those skills help me be efficient in my 
current work. 

It is an honor to be nominated for President of the 
SAS.  It would be my privilege to serve among peers, 
and thereby honor the dedication, perseverance and 
service of SAS officers both past and present. 

The office requires rotation; different Presidents bring 
new qualities and balance to the Society leadership. I 
like to think of myself as passionate about 
Spectroscopy in all of its forms, having some insight 
into the organization and its objectives, a vision of 
what the Society should become, a willingness to 
invest effort into achieving those objectives, the ability 

to listen to and discuss new ideas and devise 
methods of implementing the best ones to further the 
mission and health of the Society. 

As a regular member, Chair of the New England 
Section and as Newsletter Editor, I’ve had a chance 
to observe both from the outside and inside the 
governance of the Society.  Interaction, feedback and 
serious fun is critical to the proper functioning within 
the group.  Previous presidents have implemented 
changes that have placed the Society on a firmer 
financial footing, a challenging task within any non-
profit organization.  The Journal continues to be a 
mainstay of the SAS and continues to improve each 
year.  These efforts need to be maintained.  The 
current President, Ellen Miseo, is implementing a 
broader array of member benefits while maintaining 
the core benefits of the Society in service of 
advancing our collective professional standing.  She 
has also organized a Marketing Committee to focus 
on promoting the Society.  We are poised for action, 
but in which direction do we move forward?  There 
are two directions in which we can quickly improve 
and fulfill the objectives in the SAS mission statement. 

First, the Society has not prioritized communication 
with the broader scientific and technical community 
outside the Journal.  Consequently, initiatives to bring 
in spectroscopy practitioners are stalled.  In the wider 
community, general science publications and the 
blogosphere, we are not seen as the go to resource in 
applied spectroscopy. We can see that our impact is 
minimal even when our core expertise is addressed in 
articles from general-audience publications, like 
Science, Scientific American, Wikipedia and blogs. 
We need to find our voice as calm, reasoned experts 
with exciting and important stories to tell.  Providing 
wide distribution of press releases for the media is a 
first step.  Closely partnering and discussing ideas 
with other professional societies will allow us to learn 
what they do well in communicating with sponsors 
and the public. 

Second, having a great connection with other 
societies and with the media has minimal impact if 
members are not engaged and sharing their 
successes.  The stories that SAS can promote is 
different from corporate and university releases.  The 
Journal holds our scientific and academic rigor, our 
other communications can be more personal and 
observational.  Our outreach efforts, demonstrated in 
the Newsletter article by Steven Ray and Mary-Kate 
Donais and Heinz Siedler's trip reports are personal, 
thoughtful and represent the kind of communications 
all societies desire and need to be healthy and 
grow.  These efforts support the Society and the 
individuals who contribute. The Society can do more 
to organize and support your individual outreach. 

Streamlining and enhancing communications is core 
to the strategy of fulfilling the SAS mission, especially 



dissemination of knowledge, outreach and even the 
professional development of its members.  To 
paraphrase business anthropology author Daniel 
Pink, the SAS provides the opportunity for our 
membership to grow professionally and personally, to 
explore and express those underutilized personal 
characteristics as we seek our individual autonomy, 
mastery and a purpose larger than ourselves.  As 
President of of the SAS I would look forward to 
increasing the visibility of the Society both within and 
outside the scientific community and use it as a 
platform for our collective professional development. 

 

Treasurer 

Ian Lewis 

Biography 

Who is this person running for Treasurer? 

In introducing myself, I am including a paragraph from 
Ellen Miseo’s (President of SAS) remarks from the 
SciX 2015 Wine and Cheese Award reception which 
outlines some of the positive impacts I was 
associated with when on the SAS Executive 
Committee (2013-2015). 

“Ian has spent the past three years as President-
Elect, President, and now Past President finding ways 
to make SAS better and stronger. During his term on 
the SAS Executive Committee Ian has spearheaded 
several new initiatives. Some highlights of his many 
accomplishments include, a complete review of all 
Society operations in search of ways to improve and 
streamline; working with our Treasurer to better invest 
Society funds;  working to enhance SAS marketing 
efforts via new booth design, presence at other 
scientific meetings, approving a Spectroscopy 
Marketplace, and a new newsletter design; 
strengthening the benefits of our corporate sponsor 
program; initiating a member survey to gain insight 
into our members’ needs; restructuring membership 
dues to better cover the costs the Society was 
incurring for journal postage; and finally implementing 
a strategic 2018 fund to help ensure the future of 
SAS.” 

If you prefer a video summary of why I am a SAS 
member with some bio information, please check out 

http://www.labtube.tv/channel/Society-for-Applied-
Spectroscopy/interview-with-ian-lewis-4 

If not please read on 

Ian R. Lewis obtained his degree in Chemistry and 
Chemical Technology at the University of Bradford in 
1989, his Ph.D. in 1992 under Professor Anthony 
Johnson and Professor Howell Edwards, and then 
was appointed as an Honorary Visiting Researcher. 
He was a postdoc in the laboratories of Professor 
Peter Griffiths in Idaho while also consulting on the 
application of Raman spectroscopy to several 
industrial companies.  In 1996 he joined Kaiser 
Optical Systems as a Laser Spectroscopy Specialist, 
and is currently Director of Marketing. 

He has been a member of SAS since 1992 when he 
joined as an international student, has served as 
president of the Detroit SAS section (multiple 
occasions), as chair of the following SAS National 
committees (long range planning, nominations), as a 
delegate to the GB, as liaison between FACSS & 
SAS, on the SAS Executive committee (as noted 
above), and been one of the speaker in the SAS tour 
program in 2015 and 2016.  

From 2004 through 2008 he served on the Board of 
Managers of the Coblentz Society, and from March 
2009 to March 2011 as the President of the Coblentz 
Society, a technical affiliate of SAS.  During that time, 
he worked to improve relationships between the 
Coblentz Society and other organizations, solidify and 
expand the Coblentz Society’s involvement in 
conferences to meet the Coblentz Society’s mission 
of “promoting the understanding and application of 
vibration spectroscopy,” helped form both the Craver 
and Fateley awards, authorized the development of 
(and participated in editing) a Coblentz Society 
website, conducted a review of finances, managed 
development of funding sources in order to produce a 
balanced budget, promoted the process of using 
social media and partnerships to publicize the 
Society’s activities and awards, wrote the Coblentz 
Society’s first President’s Guide (what to do, when to 
do it, and how to do it – to facilitate transition between 
Presidents, officers, and committees), and restarted 
the Coblentz Society’s “Honorary Membership” award 
program. 

He was the Governing Board Chair of the Federation 
of Analytical Chemistry and Spectroscopy Societies 
(FACSS) from 2012-2013 and currently serves on the 
FACSS Executive Committee and Governing 
Board.  During that time, he helped to oversee the 
transition to the SciX meeting and was actively 
involved in the expansion of FACSS from seven to 



twelve member organizations (new additions including 
AES, CNIRS, IRDG, NASLIBS, and SpSJ).  He has 
been an active participant in past FACSS / SciX 
conferences (the National Meeting of SAS) as the 
Raman section chair/co-chair in 2000 and 2002–
2016. He served as the program chair for the FACSS 
meeting in 2007 in Memphis where he increased the 
number of SAS-organized sections through enhanced 
SAS technical section organization involvement and 
helped generate a meeting surplus which was 
returned to the FACSS member-organizations 
(including SAS) for reinvestment in future 
FACSS/SciX meeting. 

He has organized scientific sessions at EAS and 
Pittcon and has participated as a program committee 
member and session organizer for a number of 
international vibrational spectroscopy meetings, most 
recently ICORS (2014) and ICAVS (2015).  He serves 
as the Chair of ASTM subcommittee E13.08 on 
Raman Spectroscopy (2002 to present), served as 
the secretary of E13.10 on Molecular Optical Imaging 
(2001–2003), and has served as the co-liaison from 
E13 (Spectroscopy) to E55 (Pharmaceutical 
Manufacturing). He is the ICAVS Program chair for 
the 2019 meeting in Auckland, New Zealand. 

During his career he has published approximately 76 
peer reviewed scientific publications, has co-authored 
seven book chapters, co-authored a USP monograph 
for the life science industry on Raman spectrometry, 
and is co-editor of “Handbook of Raman 
Spectroscopy: From Research Laboratory to the 
Process Line” (published in 2001).  He currently 
serves on the editorial advisory board 
ofSpectroscopy and American Pharmaceutical 
Review.  He is an active reviewer for a number of 
international journals including Applied 
Spectroscopy and a member of several scientific 
societies (ANACHEM, Coblentz Society, IRDG, RSC, 
and SAS). In 2008, he was presented with the 
Charles Mann Award for Analytical Raman 
Spectroscopy awarded by the FACSS organization, in 
2011 was made a Fellow of SAS, and holds the titles 
of Chartered Chemist (CChem) and Member of the 
Royal Society Chemistry (MRSC) since 1994 (from 
the Royal Society of Chemistry). 

Ian lives in Michigan with his wife Dr. Mary L. Lewis 
and their 9 children. Several of his older children are 
in college, while the youngest is about to enter 
1stgrade.  Every day brings new adventures! 

Questions to Candidates 

The Questions 

Hello Member of SAS and Institutional Journal 
readers, who, if not members – you should be! 

(contact the SAS office listed in the A pages of 
Applied Spectroscopy and find out how). 

2016 is an election year in the US and when I first got 
these questions the results of the Brexit vote and the 
impact on the EU was in the headlines.  These 
elections appear to be characterized by a certain tone 
so let me start this election off - Diane Parry would 
make a fine treasurer if you choose to elect her! 

Back in 2014, as president of SAS, I rewrote the 
election questions so members could gain more of an 
insight into the candidates and their ideas so I am 
glad to have this opportunity to answer them. 

1. Why should you be elected Treasurer? 

The Treasurer is responsible to ensure that the 
Society’s activities are undertaken within budgetary 
constraints, provide value for the memberships, the 
success of activities can be measured and thus a cost 
versus benefit analysis can be made, and the budget 
presented to the Executive Committee and the 
Governing Board is both transparent & easily 
understandable.  

I believe the best days of SAS are ahead.  I have 
served at the organizations listed in the bio and 
believe strongly in giving back.  I am running for 
Treasurer because SAS has much to do, many 
opportunities for growth but will be unable to do those 
things without a strong financial base.  We are in 
transition period with our journal partner Sage where 
our income is based on projections.  Thus I believe 
we need to err on the conservative side in our 
budgeting while actively developing new funding 
sources.  I would like to be instrumental in continuing 
to build the Society’s financial base. 

As a new EC member at Pittcon in 2013 I asked why 
the EC didn’t received quarterly financial reports per 
the bylaws.  I asked why SAS couldn’t generate 
monthly Profit & Loss reports as FACSS did.  I argued 
that we, in the EC, needed this visibility to make smart 
decisions on the programs and directions of the 
Society.  There was general support for this, and Paul 
Bourassa – then Treasurer took an action to see what 
could be done.  By May 2013 Paul, working with our 
accountant and the SAS office staff, delivered to EC 
the first monthly P&L report.  The EC continues to 
receive this report and this has allowed us make 
smart decision on budgeting, investments, and 
publishing. 

In late 2013, following Bruce Chase’s election as 
Treasurer, we worked together on a new investment 
strategy for SAS.  I asked Bruce to look at my budget 
concerns and we formed a plan that offered the 
potential for significant return.  In early 2014 one of 
our first acts as the 2014 EC was to adopt an 



investment strategy.  That strategy has generated 
$27,000 of unrealized income vs.  less than $3000 if 
we had continued with our historic approach. 

I have participated in the budgeting for SAS for the 
last three years.  Working with Bruce we developed a 
draw down approach for our restricted funds held by 
FACSS – thus allowing SAS to use unrestricted 
money to invest under SAS’s control and make more 
money for SAS). 

During my tenure on the EC, our budget deficit went 
from approximately -$65,000 in 2013, and -$24,000 in 
2014, to a surplus of +$7,000 in 2015.  This came 
about not based on my efforts alone but by working 
with a team who were not afraid to engage in hard 
(sometimes unpleasant) discussion, to dig deep, and 
to challenge the traditional approaches, to find a 
better path for SAS. 

So back to the original question, I believe SAS are 
now on a better path than when I first joined the EC in 
2013 but our reserves are $300,000 less than they 
were several years ago.   We need financial vigilance 
in the years ahead to build up our financial health with 
vehicles that provide the Society funding for today but 
are designed to protect the Society for the long-
haul.  I believe I can help to bring that about.   

2. What is the Society doing well to support the needs 
of the community we serve and how can we continue 
to do this? 

a. We have many great and loyal 
volunteers, 

b. An excellent journal with a rich 
history, 

c. A pool of new younger scientists 
who want to participate in the future 
of the Society, 

d. Excellent social events for 
members organized by the office 
team (with additional dedicated 
events for student members), 

e. High-quality scientific sessions at 
conferences, 

f.  Recognized awards, 

g. Several Regional, Technical, and 
Student sections that serve their 
areas, 

h. A Tour Speaker program, 

i. A publishing partner with 
international outreach capability, 

j. An enhanced electronic presence 
with the Spectroscopy Marketplace 
and electronic copies of the 
Journal, 

k. Recognition that a new Strategic 
Vision to guide SAS is needed. 

Thus, I am suggesting we focus on improving several 
areas, which I will discuss in the following question, 
while continuing to invest our time and effort on the 
things that are working well.  In that way we will, short 
term, become a stronger society and ultimately 
ensure the long-term future of our Society. 

The above eleven areas are my opinion of where the 
Society is doing well however as a Society we don’t 
measure all 11 items in a way we can truly analyze if 
the programs are doing well, growing etc.  For 
example, the EC and GB don’t get reports which 
indicate which Regional, Technical, and Student 
sections are growing or shrinking (so we could 
capitalize on successes or redress issues), is this 
year’s tour program better attended than last years, is 
1 tour speaker more in demand than another, does 
that indicate a member interest in that topic or that 
speaker etc.  My point is that there is an opportunity 
for us to do better even where we are doing well. 

3. Where, in your opinion, is the Society failing to 
meet the needs of the community we serve and how 
do you propose to address this? 

For all intents and purposes we are a Research 
society.  Our journal focuses on advances in 
spectroscopy rather than analytical applications of / or 
solutions in spectroscopy. While we do disseminate 
knowledge and information we do not train or educate 
spectroscopists. 

Today there are many more people using 
spectroscopy than expert spectroscopist who could 
build their own spectrometer system or successfully 
interpret a spectrum blindly.  Our challenge is to reach 
out to users of spectroscopy and bring them into the 
Society.  If successful some will become members, 
and some will subscribe to our journal (see the 
response to question 4 for some thoughts on this). 

In order to help train and educate spectroscopist we 
need to develop content for existing web-based 
tools.  We should develop education programs that 
are vetted and recorded by our expert 
members.  These programs should be available as 
member benefits but widely “abstracted” to enhance 
the Society’s visibility.  These programs could be 



available in multiple languages using our current 
members. 

Our International presence is small and is a potential 
area for growth without impacting our current 
members and without changing what our current 
members say they like about SAS today. 

The Society needs more strategic investments and 
fund raising in order to grow the Society’s finances 
and fund Society activities. There are options for fund 
raising however those efforts need to support a clear 
vision and fund raising efforts need to 
relentless.  Think of another good cause / 
organization / telethon – people respond when they 
know what their money is going to be used, what is 
the financial goal, and how close or far away is the 
goal.  The old “financial thermometer on the wall” is a 
great reminder of the challenge and a call to action to 
meet it.  I think we need to do a better job in this 
regard while acknowledging the success we have 
towards the target. 

In 2014, I proposed to the EC that a Strategic Fund 
be formed where the donations are held as a “corpus” 
(untouchable) and the growth, at a certain date in the 
future, can be spent.  This proposal was accepted 
and became the 2018 Strategic fund and currently 
stands at about $10,000 – still $90,000 away from 
where I would like to see it.  Several individuals have 
donated over $500 to that fund; those at SciX had 
“fun” via a beard fundraiser which added another 
$5,000.  A call for donations is on the Society home 
page but still more could be done. Whether or not you 
trust me to be the next SAS Treasurer I am committed 
to continue to push that fund for our future.   

Another area for improvement is transparent 
budgeting; the Society’s budget and P&L statement 
appear easy to understand but are actually fairly 
complex with multiple items of income or expense 
rolled into a single category.  A simple code key 
would help bring new EC and GB members up to 
speed on our budget, the opportunities and 
challenges, and allow infirmed discussions.   

Balancing the budget is important but within that 
budget there must also be funds for reinvestment in 
the Society.  Without this, reinvestments get put off 
and systems fail.  In 2013 the EC invested in 
Spectroscopy Marketplace, in 2014 for Marketing 
(new booth etc.), in 2014 establishing a new 
Marketing fund for 2015, in 2015 we invested in an 
electronic version of the journal that we receive as a 
link via email etc. etc.  Payback on these activities 
might be the following year or the year after that but 
not investing brings a different return. Getting that 
balance right in this transition time will be challenging. 

Finally, we as a Society don’t market ourselves 
effectively.  This sells our mission and our members 
short. That needs to improve – some ideas to follow. 

4. What initiatives do you propose to pursue, and 
why, if elected? 

Here is a list of initiatives for consideration: 

a.       Marketing the Society – the Society needs to 
better communicate what it does and why be a 
member, as well as marketing membership and the 
Journal to emerging markets in the larger international 
community 

b.       Promoting the Society - Support more SAS 
local meetings or local SAS participation (SAS 
branded) to promote the Society and its mission at a 
local and regional level.  It’s a fact that travel funds 
are more restricted than in the past, and building 
dynamic local sections is a great way to allow 
membership interaction and meet the Society’s 
mission.  Some SAS sections co-meet with other local 
organization.  In Detroit, SAS Detroit, ANACHEM, and 
ACS get together regularly.  In Cincinnati, there are 
examples of SAS activities leading into an ACS 
activity (by starting the SAS activity earlier in the 
evening).  These example help to market SAS while 
appreciating that our members and potential 
members do not have time for too many events and 
are members in multiple organizations.  

c.       Internationalization - Operating a regional 
section is difficult to do, starting and more importantly 
sustaining new sections (international or not) is likely 
to be more challenging. 

1.       The Society needs to partner with 
similar minded groups around the 
world.  The Society has a long-standing 
and effective Technical Affiliate program 
that can be employed. 

2.       The Society needs to enhance 
our support including financial support to 
start and sustain new regional sections 
where partnering isn’t appropriate. 

3.       The Society needs to make better 
use of its current (and future) on-line 
tools to allow better exchange between 
members (especially those who are 
geographically distant from the majority 
of Society activities). 

d.       Communications - Record our SAS tour 
speaker program via webinars, provide short “tasters” 
as podcasts or YouTube videos, and provide full 
recordings via our Website for members-only. – This 



series is very good, a credit to the tour speaker 
committee, but it’s a shame that each regional area 
only gets one speaker per year.  Each member is an 
individual, with individual interests, and it would be 
great if they could listen to all the tour talks that they 
find of interest.  Currently the local sections select 1 
out of X and do their best to bring in a presenter of 
interest, but it’s likely that all members will find 
benefits from access to one or more of the tour talks. 

A second benefit of recording talks is that those who 
cannot attend a local section meeting can to benefit 
from the program as well as the Society getting 
something valuable to help engage more international 
members and a mechanism to bring in more 
international speakers to the program (without ever 
having those speakers travelling).  By hosting the full 
content on the members-only section of our website, 
we add value to personal membership in the Society. 
By putting out “tasters” we better market the Society 
and support the Mission of the Society. 

e.       Communications: Develop a volunteer-based 
Scientific Reporting team who would be prepared to 
start discussions using our existing and future 
electronic communications tools on new techniques, 
papers, and potential impact.  If we look at LinkedIn 
and Facebook, the Society has made lots of progress 
over the last few years but there remain relatively few 
scientific discussions, and relative few members 
actively participate in the discussions that do get 
posted. 

f.        Communications: Use our Journal and social 
media tools to outline and promote opportunities to 
participate in the tasks and management of the 
Society by identifying available positions.  This activity 
will help feed the nomination committees and is likely 
to lead to newer candidates identifying themselves as 
being willing to serve.  

g.       Journal Promotion: Translate our Applied 
Spectroscopy abstracts into multiple languages and 
have these available on the public part of our website 
to increase traffic to our website, to better promote 
membership in the society, to highlight the quality of 
our journal, to raise international awareness of the 
journal, and to encourage submissions to the journal. 

h.       Journal – Work with Sage publishing to focus 
our international efforts on where there is 
spectroscopy growth and where Sage can help. 

i.         Next generation - student sections are a good 
start but I also feel we need an early career category 
to transition from the student rate to the full member 
rate.  I believe a five year transition period with 
reduced membership rate should be considered (this 
helped me maintain membership in another society 
when I transitioning). 

j.         Next generation – Look into establishing 
additional travel awards to allow greater student and 
especially early career professional participation in 
the SAS National meeting or participation in SAS 
sessions at meetings. Even further in the future look 
to research awards? 

k.       Next generation - Coupling the early career 
category rate with a National office-facilitated 
introduction and mentorship program for new 
members to existing Society regional area sections to 
help transition our young relocated members into their 
chosen career, into their new geographical area, and 
get them/keep them involved with the local Society 
regional section. 

l.         Extend the Office-facilitated introduction to all 
relocating members as a member benefit. 

m.     Extending the Society’s appeal - I believe that 
we need to do more as a Society to include and 
welcome both experts and spectroscopy 
practitioners.  More and more scientists, in both 
academia and industry, are application-based 
(problem solving) rather than technique-based. These 
professionals often do not identify themselves as 
“Spectroscopists” despite using spectroscopy on a 
regular basis.  

1.       The regular meetings of 
regional (local) sections provide a 
great way to bring experts and 
practitioners together to allow 
practitioners to best understand 
how to solve problems with the 
instrumentation they have at their 
disposal and to outline problems to 
experts who may have access to 
enhanced capability who could 
partner with these practitioners to 
develop an appropriate solution. 

2.       Another important way of 
encouraging practitioner 
membership is providing training 
opportunities.  These could include 
webinars, content hosted and 
managed by our new website, and 
instructor-led classes and 
workshops at the conferences we 
participate in. 

3.       A third way is via electronic 
networking tools. 

n.       An A-Z of Spectroscopy? For those of you who 
attended SciX in 2013 you may have heard from 
Professor Martyn Poliakoff.  Martyn “stars” in the 
Periodic Table of Videos which you can view on 



YouTube.  Why don’t we create an A-Z of 
Spectroscopy that can also be hosted on YouTube? 

1.       How many of the SAS 
members like to teach? 

2.       How many of the SAS 
members already participate in K-
12 STEM activities? 

3.       How many student members 
of SAS participate in chemistry 
shows and enjoy doing so? 

4.       Could an A-Z of 
Spectroscopy help to highlight the 
mission of SAS? 

5.       Could an A-Z of 
Spectroscopy allow established 
experts & students to come 
together to produce something 
worthwhile for the greater 
community and foster mentorship 
inside SAS? 

6.       Could an A-Z of 
Spectroscopy be a potential source 
of income for the Society through 
sponsorship or grants? 

7.       Could competition around a 
specific topic lead to a better 
product, more involvement and an 
increase in the feeling of ownership 
in the Society? 

o.       A financial advisory team.  In 2014 the EC and 
GB approved allowing the Treasurer to make the call 
whether an audit was or was not needed (on an 
annual basis), saving $10,000 and saving 
approximately 3 weeks of Bonnie, Stephanie, and 
Mary’s time.  I have reached out to the Treasurers of 
the Coblentz Society, FACSS, and Bruce Chase and 
asked them if they would be willing to work with me (if 
elected to this position) to form an ad hoc advisory 
group to share financial knowledge, to share best 
practices, and provided additional oversight to the 
GB. I believe there is a win: win for all involved. 

p.       At a strategic planning meeting at Pittcon in 
2012, Mike Blades made the comment that the 
Society needed an App which could be a money 
maker for the Society.   There was a future in 
Apps!  Diane Parry in 2013 in her election material 
concerning “suggestions to meet the Society 
challenges” noted that a SAS News app might be 
useful.  The 2020 Vision talks about regular and 
frequent communication to build community.  I don’t 

pretend to know what a SAS App should look like but 
I believe we need to ask our members that 
question.  But if capturing Pokeman Go 
Spectroscopists at SciX, Pittcon, etc. is important then 
we should see how to make that happen!     

These are some of the ideas I would like to see SAS 
involved in and despite the question saying “you 
propose to pursue” I propose to work with many 
people within SAS, as a team, to evaluate, pursue, 
and develop the financial foundation needed to 
secure a vibrant SAS.  

5. Why is membership in the Society important to you 
and what would you say to a potential new member to 
encourage them to join? 

I joined SAS as an International Student member in 
1992 and had to pay about $100 out of my own 
pocket.  Why did I do this? I wanted access to Applied 
Spectroscopy, which was not carried by my University 
library, because it carried some of the most relevant 
papers in my field. Fast forward to 2016, I believe a 
relevant Applied Spectroscopy remains critical to all 
membership categories including, existing, new, and 
prospective and the Society’s mission remains 
fundamental sound. 

Since 2012, I have sponsored 10 student 
memberships at SciX because I believe that once you 
have become a member, attended the student events, 
received our Journal, access the membership 
directory, receive discounts, and interacted with other 
members there is a good probability that you will 
remain a member which is good for you and for the 
future of Society. 

To prospective members, I would say – “Join SAS, 
you won’t regret it.  SAS’s events and sections 
provide you an environment to meet the best in the 
field.  Not just meet from a distance but interact and 
get to known those members.  From that initial 
interaction, potential collaboration opportunities exist, 
access to almost 60 years of leading papers is 
available, access to a qualified support team (other 
members) to help you, and future friendships that can 
help define your career in ways you cannot yet 
imagine are available to you.  For less than $3 a 
month as a student member and $10 a month as a full 
member, there is no better investment in your career 
(after getting your degree).” 



 

Treasurer 

Diane Parry 

Biography 

Diane Parry is currently a Research & Development 
Associate Director for the Procter & Gamble 
Company, managing an organization dedicated to 
Modeling and Simulation.  Her current Department 
includes Chemists, Physicists and Engineers and 
stretches across five countries.  In her 26 years at 
Procter and Gamble, she has led many disciplines 
within Research & Development, including Analytical, 
Supply Chain Innovation, Process Design, Digital 
Innovation, Consumer Understanding and Formula 
Design. She enjoys a wide range of sciences and 
team building, and is a passionate champion of 
breakthrough, applied innovation.  She holds over a 
dozen international patents for her work. 

After working for P&G for a couple of years with her 
undergraduate degree, Diane quit to pursue her Ph.D. 
in Physical and Analytical Chemistry from the Joel 
Harris group at the University of Utah, graduating in 
1989. She completed Post-Doctoral work with 
Physicists at IBM’s Almaden Research Center, San 
Jose, before she was asked to re-join P&G in 1991. 

Diane and her husband, Kevin Ashley, who is also a 
U of U Chemistry Department graduate, have two 
adult daughters. At home, she is known for her 
gardening and poultry projects, construction projects, 
animal rescue and acting as an IT consultant/system 
designer for friends and family.  She still scuba dives 
and enjoys the outdoors, whenever possible. 

In pursuit of science outside of P&G, Diane is 
currently the Past President of the Society for Applied 
Spectroscopy.  She has served FACSS, SciX and 
SAS for more than twenty years, including as: 

•  Workshop co-presenter or presenter to 
undergraduate and graduate students, 
"ProfessionalAnalyticalChemistsinIndustry" 

FACSS/SciX Meeting,annually, in the city hosting 
the meeting,1995toPresent;  Also, co-presenter of 
the same Short Course at the Eastern Analytical 
Symposium and various Universities by invitation, 
since 1997. 

•  ACS Analytical Section delegate to the 
Governing Board of the Federation of Analytical 
Chemistry and Spectroscopy Societies (FACSS), 
2003. 

•  FACSS SAS-sponsored renewal participant 
2004-2005.  Provided goal setting and brand 
equity building experience to the team.  Asked by 
SAS leadership to organize and guide the final 
2005 FACSS member design session, which led 
to completion of the FACSS Equity document still 
in use today. 

•  FACSS Governing Board Chair, 
2006.  Completed GB Chair Elect, GB Chair, Past 
Chair, and Past Past Chair annual terms. 

•  Society for Applied Spectroscopy 
Parliamentarian 2009-2011. 

•  FACSS Long Range Planning Committee 
member, 2010 to present. 

•  Program Special Section Creator/Organizer, 
“Analytical Chemists Easing World Poverty,” 
FACSS Program 2011, PittCon Program 
2013.  Organized double-session for the 2013 
SciX meeting in Milwaukee; gave a talk and 
chaired the session.  Diane successfully 
transferred the job of organizing sessions to 
Rebecca Airmet in 2015. 

•  President-Elect, President, and now Past 
President for the Society for Applied 
Spectroscopy, starting January 2014.  Contributed 
on a number of SAS Committees as part of this 
role, including Constitution and Bylaws and Long 
Range Planning. 

Questions to Candidates 

1.  Why should you be elected Treasurer? 

I should be elected Treasurer because I am 
passionately interested in doing the work needed to 
insure all members get the most support as possible 
from the Society, as they seek to achieve their career 
and personal goals. I know this will mean using our 
financial resources as effectively as possible, and, as 
Treasurer, I promise to be aggressive in making 
progress against our financial goals.  In my day job, 
as an Associate Director at The Procter & Gamble 
Company, I am responsible for managing some very 



large international budgets and big investments.   I 
have already demonstrated that I can apply the 
fundamentals of budget management that I have 
learned over the years on behalf of SAS.  As SAS 
President for 2015, I guided the Society finances back 
to a positive result from a projected deficit of over 
$100,000. 

Everyone in the SAS leadership, including my 
opponent in this election, Ian Lewis, has had their 
heart and their goals in the right place.  Together, we 
were making progress in reducing the deficit 
spending.  What I did that accelerated our progress in 
2015 was to start at SciX the year before my 
Presidential term, and ask the Governing Board’s help 
in approving the changes we’d need to make, to get a 
better focus on SAS’s spending fundamentals.  I then 
worked with the Executive Committee, the SAS 
Governing Board, the SAS Office and the Committees 
of the Society to manage our financial fundamentals.  

By getting an early start on my year as President with 
a vision of balancing the budget, identifying 
fundamental opportunities and even working with the 
Constitution and Bylaws Committee to make cost-
control enabling changes to some of our other 
Committees, we were able to make changes to three 
key cost and benefit areas, which were either invisible 
or improved our offerings to members:  

1) In a matter of months, we efficiently moved SAS 
from an outdated Django-based website, where we 
paid for all costs ourselves, to a flexible, up-to-date 
MemberMax web-site, where costs are shared for 
updates that all member societies need (like Social 
Network links, etc).  The Society now has a much 
better on-line offering, for which it will save $70,000 
over the next five years.  

2) We evaluated our Office options, noting that few 
members have ever actually visited the physical 
Office.  With Bonnie’s generous agreement to work 
with Stephanie from her home, we have reduced 
costs over $30,000/year, ongoing, while keeping the 
people that many of our members appreciate most in 
the Society.  

3) Fundamentally, subscriptions to the Journal have 
been in a gradual decline for some years, while the 
costs and complexity increased.   Much of our cost 
increase came from our operating complexity.  We 
had a number of separate companies doing pieces of 
the work, and it took more effort from us to manage 
the combined activities.   With the rest of the EC, I 
sought a solution that would maintain or improve the 
benefits all members appreciate from the Journal, 
while streamlining operations.  Mike Blades proposed 
that we move all of our operations under Sage 
Publishing.  Sage now handles both on-line and 
printing for the Journal, while also introducing us to a 

wider range of subscribers.  Many members are 
enjoying our new on-line system!  

In conclusion, I believe it’s both important and 
possible to control costs while improving member 
benefits, and I’ve demonstrated an ability to do both 
by focusing on spending fundamentals.  I would be 
delighted to be elected Treasurer to help build on the 
progress we have made and find new ways to focus 
our investments on delivering our SAS2020 vision.  

2.    What is the Society doing well to support the 
needs of the community we serve and how can we 
continue to do this? 

Based on member responses to our request for input 
on our 2020 Vision, SAS is doing many things very 
well.  Our Journal is especially loved by our members, 
and the improved on-line access is enhancing our 
enjoyment of this important publication.  Our 
Newsletter is also an important way that we help 
members stay on top of new developments.   SAS 
talks, posters, networking events and booth presence 
at SciX are something members look forward to all 
year, and many Academic members introduce their 
students to SAS through our SciX participation.  SAS 
participation at PittCon is similarly valued by our 
members, with important annual talk sessions, 
networking and a booth presence to support our 
members’ learning and career growth.  Networking 
has been identified as a key interest of our 
members.  Higher Social Media involvement will help 
meet the networking need for some members.  We 
need to enhance our support for Regional, Technical 
and the new Special Interest Sections, to enable 
networking among members with shared 
interests.  We also need to continue our presence at 
scientific meetings, and, as Ellen Miseo has 
championed this year, expand the SAS presence at 
new meetings as SAS scientists expand their 
interests.  In the past, we have tried to expand our 
participation in other meetings using our many 
volunteers.  As SAS commits to new events, our 
budget will need to help support our participation to 
enable our activities.  I look forward to helping the 
Society find new sources of income to build our 
current favorite member benefits and add some of the 
new benefits we will be seeking with the SAS2020 
vision. 

3. Where, in your opinion, is the Society failing to 
meet the needs of the community we serve and how 
do you propose to address this? 

There are a number of areas where SAS can do a 
better job for its members, but three of them need to 
be addressed rapidly: 

1)     SAS-sponsored awards have not kept pace with 
inflation.  While the prestige is still there, we are not 



providing enough award money to even enable 
winners to travel to a conference to receive their 
award!  We need to fix this, and, as Treasurer, I will 
look for a way to move money toward support of our 
key awards.  I will also work with the Constitution and 
Bylaws Committee to find a way to more permanently 
keep our SAS awards up to date with inflation.  

2)    I also do not believe that SAS is doing enough to 
directly support employment for our members.  SAS 
has a new employment space on the new website, 
but the times are changing for employers and 
employees.  Many chemists, historically, had careers 
with just one or two employers.  That is not a 
reasonable expectation today.  Since SAS IS its 
members, we should be doing all we can to give our 
members an employment advantage.  Three possible 
ways to give our members an edge in the job market 
may be 1) Certification of Professional 
Spectroscopists, 2) Dedicated effort toward identifying 
available jobs and making sure members, SAS-wide, 
have easy access to open positions, and 3) Tracking 
member employment (on a voluntary basis), with an 
intent to improve member employment, and directly 
helping with re-training or job search help, when 
requested. 

3)    SAS has a wide range of members and a 
growing segment that I believe we are under-serving 
are our entrepreneurs.  Especially given the 
employment challenges in #2, entrepreneurship is 
something we should better support.  SAS does have 
some notable, very successful entrepreneurs in its 
membership who may be willing to mentor newer 
entrepreneurs.  SAS should engage with programs 
like Kickstarter and SAS’s member businesses to 
create an environment that leads to new products, 
and new employment, in the Spectroscopy field. 

4)  Marketing SAS is something that is good for the 
members, as well as the Society, since being a 
member of SAS is something of which we can all be 
proud, and additional attention will also bring options 
for new member benefits.  Therefore, we need to re-
look at the role of our Publicity Committee and 
consider how to build our marketing efforts.  

4.  What initiatives do you propose to pursue, and 
why, if elected? 

If elected, as SAS Treasurer I will do my best job to 
develop funding mechanisms for the three initiative 
areas that I described, above:  

1) Support for Awards, 

2) Employment Help for Members,  

3) Entrepreneurial Assistance and 

4) Marketing enhancement.  

My reasons are given in my answer to question #3, 
above. 

However, I will also work hard to develop funding 
strategies for new initiatives supported by other 
Society officers and members.  My main goal in 
running for Treasurer is to help SAS build member 
benefits, while remaining financially healthy. 

5. Why is membership in the Society important to you 
and what would you say to a potential new member to 
encourage them to join? 

To me, SAS is part of my work family.  I would 
encourage other people to join so that they can enjoy 
the same benefits that I have from SAS.  In good 
times, involvement in SAS has enabled me to 
maintain my perspective on life in science, by letting 
me connect with ideas from outside my every day job 
influences.  SAS members have shared knowledge 
that I have been able to apply in my job, making me 
more successful.    From SAS, I have friends from 
around the world, and I enjoy sharing the language of 
science with them.  During my recent medical issues 
(thankfully, now over!), SAS friends offered me the 
use of their homes, if that would help me access 
doctors working in the area that I needed.  That is 
what family does for its members.  Work is a big part 
of life.  Everyone needs to use their network, 
sometime.   I would tell new members that investing in 
SAS dues and activities is investing in themselves. 

Governing Board Delegates 

 

Brian Dable 

Biography 

Brian Dable received a Ph. D in Chemistry in 2002 at 
Arizona State University studying under Prof. Karl 
Booksh.  The focus of his graduate studies was in 
Chemometrics developing optimized calibration 
models to minimize systematic noise applied to a 
variety of different complex chemical mixtures 
measured via separation with spectroscopic 



measurement such as HPLC-Raman and solid state 
thin film gas sensors. After graduate school he took a 
post-doctoral position at the Center for Process 
Analytical Chemistry at the University of Washington 
under the mentorship of Dr. Brian Marquardt focusing 
on applying Raman spectroscopy to in-situ chemical 
analysis of deep sea hydrothermal vent 
fluids.  Beginning in 2005, Dr. Dable has been 
working on developing instrumentation and detection 
algorithms for the real-time measurement of biological 
aerosols using fluorescence spectroscopy first at 
Hach Homeland Security Technologies in Grants 
Pass, OR and continuing the work at Areté 
Associates in Northridge, CA since 2009.  Brian has 
been a member of the Society of Applied 
Spectroscopy since 1998.  

What are the challenges facing SAS and how can we 
meet these challenges? 

One the greatest benefits that I have experienced as 
a member of SAS has been the opportunity to interact 
with fellow spectroscopists and be a part of the 
scientific community.  Much of that has come from the 
interactions that have come from meeting and 
speaking with fellow members at conferences. We are 
a society that is spread internationally.  I feel that one 
of the challenges is to find a way for the society to 
offer a means for members to interact outside of the 
national meeting or other conferences for members 
that may not be able to travel as often or participate 
within a local section where they live. 

Without the interaction of members with each other 
the sense of community is not there and we are not 
fully serving the mission statement of the 
society.  The immediate thought on how to foster the 
interaction is for there to be a virtual community for 
discussion of issues and sharing of new ideas on an 
everyday basis beyond published research within the 
Journal, such as the merits of different methods to 
solve a problem or discussion of a relevant news 
article.  This can be a way to offer a reason for a 
member to want to remain a member year after year 
even. 

None of this is to say that there are not already 
existing ways that this can happen, such as the SAS 
LinkedIn group.  Creating these communities to foster 
ways to interact comes with additional 
challenges.   After the community has been created 
comes a need for a core group of members that are 
dedicated and motivated to volunteer to making it 
happen and more importantly keeping it going. There 
may likely not be a high active participation in relation 
to the number of members that may be signed up but 
participants that may not be as active in the 
community still would benefit from the shared 
knowledge of which goes back to the mission 
statement of the society. 

 

Michael George 

Biography 

Mike George received his PhD in 1990 from The 
University of Nottingham in UK.  Following a Royal 
Society STA Fellowship at Kanagawa Academy of 
Science and Technology (KAST) in Tokyo Japan 
working with Professor Hiro-o Hamaguchi he was 
appointed at Nottingham as an Experimental Officer 
in 2003.  He was promoted to Lecturer, Reader and in 
2003 he was appointed to his current position as 
Professor of Chemistry.  Over the last two years he 
has been seconded to work 50% at The University of 
Nottingham Ningbo China as Vice-Provost for 
Research and Knowledge Exchange working in 
China. 

His research interests lie in Physical Inorganic and 
Analytical Chemistry with particular emphasis on 
conventional and Time-resolved vibrational 
spectroscopy to elucidate reaction pathways and 
material properties and to undertake new chemistry. 
He has successfully been part of the team that 
delivered UK national facilities research projects in 
reaction monitoring e.g. the (PIRATE and ULTRA) at 
the Rutherford Appleton Lab for time-resolved 
spectroscopy.  His work is summarized in more than 
300 papers.  His work has been recognized by 
several awards including 2016 Meggers Award (SAS); 
2013 Royal Society of Chemistry Inorganic Reaction 
Mechanisms Medal; 2011 Craver Award, Coblentz 
Society; 2010 Seaborg Memorial Lecture, UC 
Berkeley; 2005 Royal Society of Chemistry 
Photochemistry Medal and the 2005 Masao Horiba 
Special Award.          

Currently, he serves on the editorial board of Applied 
Spectroscopy.  Mike is committee member of the 
board of the Infrared and Raman Discussion Group a 
UK based organisation for all those who are 
interested in the theory, practice and teaching of 
Infrared and Raman spectroscopy. He has run 
sessions at SciX over the recent years and has been 
more actively involved as Awards Chair (2012) and 
Programme Chair (2013) and during his time on the 
FACSS committee he also played a major role in both 
the IRDG and SpSJ joining FACSS as member 
societies.  



What are the challenges facing SAS and how can we 
meet these challenges? 

I joined the SAS when I became a lecturer at 
Nottingham in 1997 and have valued my membership 
ever since.   I see the key challenges SAS lie in 
financial sustainability which is dependent on a 
successful journal and vibrant membership.  

There has been a step-change in journal in the last 
year it is important to support the Editorial Team to 
continue to enhance the quality of papers published 
and increase impact factor of the journal.  It is also 
important to attract new authors to showcase their 
work in our premier journal.  

In terms of cultivating an active membership, SAS 
needs to not only increase membership but also 
participation and commitment of members.  It is 
important to communicate the value of SAS to 
spectroscopists across the world and I have a 
snapshot of this with my recent post at the University 
of Nottingham campus in Ningbo in China.  In this 
increasingly globalized scientific enterprise SAS is 
unique because it brings together a huge variety of 
analytical scientists and spectroscopists from early 
career to senior scientists in both academia and 
industry into a single coherent 
organization.  However, SAS still needs to work hard 
to in increasing its profile outside of the Americas and 
to engage high-quality researchers both to join the 
Society and/or to publish in Applied Spectroscopy.    

There are relatively few SAS sections outside the US 
and we need to develop a strategy to increase the 
number of both senior members and overseas 
sections. There are significant challenges both in 
terms of logistics but also local leadership but 
realizing the potential of spreading the net will both 
diversify and enhance SAS.  This is particularly true 
for early career researchers.  Many loyal SAS 
members have been strongly influenced by their 
student experience of SAS.  Although there are many 
activities within the US, a possible opportunity is to 
target local student engagement more 
widely.  Strengthening our international reach can 
only enhance SAS and I am keen to join the 
Governing Board to try and achieve this. 

 

 

Glen Jackson 

Biography 

Dr. Jackson joined the faculty of WVU in the fall of 
2012 as a Ming Hsieh Distinguished Professor of 
Forensic and Investigative Science. He also holds 
appointments in Biology and the C. Eugene Bennett 
Department of Chemistry. Before moving to WVU, he 
was an Associate Professor of Chemistry and Director 
of the Forensic Chemistry Program at Ohio University. 
His PhD research involved the development of pulsed 
glow discharges through a variety of fundamental 
spectroscopic studies. His current research in mass 
spectrometry instrumentation development and 
forensic applications has been funded through DOE, 
NIJ, NSF, and NIH, in addition to an NSF CAREER 
Award in 2007. 

Dr. Jackson is co-founder and Co-Editor-in-Chief of 
the journal Forensic Chemistry, which promotes all 
chemistry-related applications of forensic science, 
including optical spectroscopic. He is the author or 
coauthor on two patents, more than 55 publications 
and more than 100 presentations. He belongs to 
several professional organizations, including the ACS, 
RSC, ASMS, AAFS, FIRMS and SAS. He was the 
program chair for SciX 2015 in Providence, RI and 
currently serves as secretary for FACSS governing 
board. He was program chair for the 2015 ASMS 
Sanibel conference on Forensic and Security 
Applications of Mass Spectrometry. He has served as 
a grant reviewer for NSF, NIH, DOE and NASA and 
has reviewed manuscripts for more than a dozen 
different analytical journals. He is a member of the 
NIST OSAC subcommittee on Seized Drugs, has 
taught several forensic-related mass spectrometry 
workshops, and is an active forensic chemistry 
consultant. 

What are the challenges facing SAS and how can we 
meet these challenges? 

SAS undoubtedly struggles with the same major 
issues of most scientific organizations. Examples 
include: 1) maintaining or growing society 
membership; 2) remaining financially solvent; and 3) 
encouraging members to volunteer to serve or lead 
the membership through committee work. Through 



my involvement with FACSS/SciX over the years, I 
have witnessed a very passionate core of leaders 
within SAS, and a loyal following of members at 
various SAS events. I look forward to using my 
knowledge and experience with other professional 
organizations to help serve the ~2000 members of 
SAS. As a former student member of SAS myself, I 
can still remember the excitement of society 
membership and the monthly arrival of the very 
colorful Applied Spectroscopy. We need to continue 
this tradition and foster a sense of membership early 
in our members’ careers. 

I will bring my experience with other scientific 
societies—both smaller and larger than SAS—to help 
the board budget responsibly and plan for a secure 
financial future. The American Society for Mass 
Spectrometry (ASMS) has some interesting ways to 
recruit and “test” new talent and future leaders, and I 
look forward to incorporating some of their successful 
strategies to help develop volunteers and future 
leaders within the SAS ranks. 

Regarding outreach, I believe one interesting 
opportunity for SAS is to provide guidance to the 
forensic science community on acceptance criteria for 
spectroscopic data. Specifically, the NIST OSAC 
subcommittee on seized drugs is currently pondering 
the issue of acceptance criteria for qualitative 
analytical results, and SAS could provide some 
missing leadership and expertise to help define 
standards or metrics for the comparison of 
spectroscopic data. In summary, I look forward to 
collaborating with the SAS board members to 
maintain the vitality of the organization and to help 
promote the art and science of spectroscopy and 
allied topics. 

 

Brian Marquardt 

Biography 

Brian J. Marquardt Ph.D. Analytical Chemistry: 
Director of the Center for Process Analysis and 
Control (CPAC) and Senior Principal Engineer at the 
Applied Physics Laboratory, University of 
Washington. Co-founder of MarqMetrix Inc., an optical 
sensor and instrumentation company focused on 
industrial process measurement and control. 
Research interests include the development and 

application of spectroscopic instrumentation, primarily 
Raman and LIBS, for continuous real-time chemical, 
biological and environmental analysis. Commercial 
technical motivation involves the design and 
implementation of novel fiber-optic Raman 
probes/sensors for real-time monitoring of industrial 
and environmental processes.  Primary research 
focus is to understand the optical sampling 
characteristics of various spectroscopic techniques to 
improve measurement precision, accuracy and 
stability for improved process understanding and 
control. 

What are the challenges facing SAS and how can we 
meet these challenges? 

The challenge we face is one of exposure and 
marketing to today's current and future scientists. For 
instance, when I first read the "challenges facing 
SAS" question I searched Google for SAS and came 
up with shoe makers, airlines and business 
intelligence software. Not until the fifth link down on 
the third page did I find the Society for Applied 
Spectroscopy. Its widely accepted that most people 
wont look past the first half of the first page of an 
internet search.  This is a problem when our current 
society, especially younger scientists, use the internet 
almost exclusively to find information related to their 
profession. A serious effort needs to be undertaken to 
raise our profile and relevance to the applied 
spectroscopy community. A first step in this effort 
would be to make the SAS more discoverable through 
search engine optimization and answer the question 
of "what is interesting about the "Society for Applied 
Spectroscopy"? Once we can establish a stronger 
digital presence, than we can begin to accelerate the 
society’s objective of “advance and disseminate 
knowledge and information concerning the art and 
science of spectroscopy and other allied sciences”. 
That includes improved access to the resources that 
SAS can provide through the professional society 
membership. Once the digital presence is established 
and we can drive traffic to the site for information 
regarding applied spectroscopy and related 
professional content then we can begin to promote 
the activities provided at the local level. By 
establishing fresh content and an active calendar of 
activities, members can now use the SAS website as 
an integral resource in their professional 
development. Making the resources provided by the 
SAS more accessible will improve our value 
proposition to current members while at the same 
time increasing our attractiveness to new members. 



 

Jean-Francois Masson 

Biography 

Jean-François Masson is an Associate professor of 
Chemistry at the Université de Montréal. His expertise 
encompasses biosensing with plasmonic materials, 
instrument development, surface chemistry to 
minimize biofouling and detection of proteins and 
drugs directly in crude biofluids. Jean-François holds 
a BSc in Chemistry from Université de Sherbrooke 
(2001), a PhD in Analytical Chemistry from Arizona 
State University (2005), and did a postdoc at Georgia 
Tech (2005-2007). Jean-Francois received several 
awards including the Tomas Hirschfeld award (2005), 
the Fred Beamish award (2013), an Alexander von 
Humboldt fellowship (2013-2014), and a CNC-IUPAC 
travel award (2015). He has published more than 70 
research articles and his research has led to filing 8 
patents on diverse instrumental, materials or surface 
chemistry innovations for biosensing. Jean-Francois 
is a member of SAS since 2002. He is a member of 
the long-range planning committees of FACSS and 
SciX, he serves on the Executive committee of the 
Analytical division of the Canadian Society of 
Chemistry and on the Executive committee of the 
College of arts and sciences at Université de 
Montréal. He is currently an Associate Editor for the 
Analyst. 

What are the challenges facing SAS and how can we 
meet these challenges? 

I have personally benefited from my continued 
membership in SAS and I believe it is time to be 
involved in SAS. SAS is important in the development 
of spectroscopists and of the field. It is also important 
to underline the aspects SAS is doing particularly 
well. The proximity to the member base is one of the 
main strength of SAS. Being part of SAS feels like 
family. This must be maintained. The networking 
events held frequently in conferences attended by 
SAS members are major contributors to this. SAS is 
also performing particularly well with the outreach 
activities targeted to younger spectroscopists. The 
numerous scholarships and student networking 
events are highly appreciated. In addition, SAS 
supports numerous prestigious awards recognized 
internationally. These are only a few examples of 
strengths of SAS. As for many other professional 
societies, SAS is facing several challenges. In my 

opinion, two challenges are more pressing: converting 
the strong member base of younger scientists to long-
term members when they start their careers and 
identifying emerging areas of spectroscopy that could 
benefit from representation in SAS. 

The society is already doing well in recruiting student 
members. Involving student members in the society 
when they start their careers will have long-term 
benefits. This was already done with student 
representatives, but there could also be an assistant 
professor representative and/or a young industrial 
representative on the board or the executive 
committee to assure the implication of former 
students members when they start their careers. 
Emerging areas of spectroscopy, such as surface 
plasmon resonance and plasmonics, do not have a 
professional society. With an already strong program 
at SciX, SAS would be a great home for a technical 
section on the topic. Identifying other emerging areas 
of spectroscopy would increase the member base and 
increase the exposure of SAS. 

 

Scott Rudder 

Biography 

Scott Rudder is the Vice President of Marketing & 
Sales for Innovative Photonic Solutions.  He has a BS 
in Optics from the University of Rochester and an 
executive Masters in Technology Management from 
the University of Pennsylvania. Scott has over 28 
years of experience developing high technology 
products for defense, security and sensing.  He began 
his career with the US Army where he developed 
safety and security devices, and transitioned into 
private industry to develop fiber optic 
telecommunications components at both Sensors 
Unlimited and Princeton Lightwave.  Subsequently, 
Scott co-founded Innovative Photonic Solutions in 
2013 to provide high performance, low cost laser 
sources for spectroscopy applications; and over the 
intervening years, his company has become a world 
leader in the manufacture of wavelength stabilized 
diode laser sources for Raman spectroscopy.  Scott 
holds 3 patents for innovative uses and designs of 
diode lasers and semiconductor devices, and he 
continues to innovate and develop new products for 
the spectroscopy market.  Scott is an active member 



of the Corporate and Exhibitors Committee (CEC) for 
SPIE where he serves as an advisor to the SPIE 
board of directors.  He is also the President of the NY 
Xi SPE alumni board of directors. 

What are the challenges facing SAS and how can we 
meet these challenges? 

In my experience, I have found that membership 
organizations struggle with both maintaining 
relevancy and providing "value" for their members 
over time.  Organizations that offer opportunities for 
their members to regularly network with peers and 
explore new ideas/technologies provide a true service 
to the community and are therefore highly valued, 
while organizations that simply offer reduced 
conference rates and access to publications are often 
criticized as providing little actual value.  SAS has 
established a strong reputation for fostering a 
"networking environment" where ideas and solutions 
can be exchanged through carefully planned events 
at both FACSS/SCIX and PITTCON, and therefore 
falls into the former group and adds value.  The 
challenge faced by SAS therefore, is to continue to 
add value by both offering additional opportunities for 
community interaction and by expanding membership 
so that the community can continue to benefit through 
the introduction of new faces and ideas. 

I believe that one simple initiative to add value would 
be to establish a committee tasked to facilitate and 
drive the expansion/development of regularly 
scheduled regional socializing, networking, and 
educational events where SAS members can 
regularly meet to discuss new technologies and 
applications, solicit help solving difficult problems, 
explore employment opportunities, and meet others 
with similar interests.  The member interaction at 
organized and publicized regional events adds value 
to the community at large and serves as a 
distinguishing characteristic of SAS over many other 
organizations. 

A second initiative to add value could start with the 
empowerment/encouragement of a group of SAS 
members to act as "facilitators" to introduce new SAS 
members to the networking and educational 
opportunities offered, and to help them integrate the 
new member into the community at both regional and 
national events.  Pairing new members up with SAS 
mentors effectively "seeds" the new member's 
network and offers immediate value recognition while 
simultaneously offering the mentor with the 
opportunity to meet and learn from someone new. 
This initiative could expand into a mentoring and 
networking program sponsored and organized by 
SAS, whereby members are paired with one another 
to explore career growth and technology 
opportunities.  A formal mentoring and networking 
initiative would likely be a novel addition within any 
paid academic membership organization and would 

therefore allow SAS to demonstrate its capability to 
provide value to its members. 

Finally, one problem that all industries face is that "we 
don't know what we don't know".  Within the SAS 
community, I believe that this manifests itself as a 
limited understanding of specific problems that 
commercial industries face that could be solved by 
the use of spectroscopic techniques.   I believe that 
SAS can help cross-pollinate industry problems and 
spectroscopy solutions by facilitating interaction 
between spectroscopy "outsiders" and SAS members 
through structured networking events.  To this end, I 
recommend that SAS leadership explore the 
possibility of inviting select industry experts 
(Surgeons, Doctors, Operations Managers, and 
others) to network with SAS members at both national 
and regional events with the goal of identifying 
problems and exploring the possibility of utilizing 
spectroscopic techniques to solve said problems.   

 

 

 

 

  

  

  

 


